
INSPIRING GREATNESS

The Discipline of Human Resource Management and 
Industrial Relations in the School of Management, 
Information Technology and Governance offers a range 
of postgraduate programmes including a Bachelor of 
Commerce (Honours) programme in Industrial/Employment 
Relations; and a Master of Commerce coursework programme 
in Industrial/Employment Relations at the Westville and 
Pietermaritzburg campuses. (Note: the Honours in Industrial 
Relations is currently not being offered in PMB).

HONOURS IN INDUSTRIAL/EMPLOYMENT 
RELATIONS (HEQsF 8)

The aim of the programme is to develop knowledge and 
skills in aspects of Industrial/Employment Relations.

Programme structure
Students are required to complete ALL core modules, one 
elective and a research project. Full-time students are obliged 
to complete the programme in one year (two semesters).

Programme teaching methods
For full-time students, lectures, seminars and presentations are 
held during the day and the programme duration is one year.

Programme teachers
The programme will be taught by lecturers in the discipline 
and invited practitioners.

Eligibility
Applicants must have an Honours degree in Industrial 
Relations or in a cognate discipline with a combination 
of theoretical knowledge and practical application. A 
module in Research Methodology at a postgraduate level 
is required.

Generally, ‘Recognised Prior Learning’ eligibility is unaccep-
table. However, under exceptional circumstances, and 
upon the recommendation of the School Board, the 

University Senate may consider candidates who do not 
meet the general academic requirements, provided that 
said students satisfy the Senate that they have, through 
prior learning, attained a level of competence adequate for 
the pursuit of the MCom degree by research.

DOCTOR OF PHILOSOPHY (INDUSTRIAL 
RELATIONS) (HEQsF 10)

The PhD in Industrial Relations is a full research doctoral 
programme. The programme provides an ethically 
defensible bridge for professionals who are moving 
beyond their primary discipline into organisational 
leadership positions and who are required to work in the 
dynamic complex environment of contemporary Africa 
and its transition agenda.

Doctoral students are required to demonstrate a compre-
hensive and high level of thinking, enquiry and

insight by exploring untapped scientific territories 
in pursuit of universal knowledge within a changing 
GLOBAL environment through critical engagement with 
communities. Students must not just engage in meaningful 
and sound academic discourse in various contexts of 
Industrial Relations, but also write scientific papers for 
publication in peer-reviewed journals.

Working at the most advanced academic levels, the 
outcome culminates in the production of a thesis, which 
generates new knowledge.

Programme structure
While there is no coursework required of students, students 
must attend regular sessions with her or his supervisor, 
follow instructions from supervisors, and submit progress 
reports twice a year. Students are further expected to 

attend research and writing workshops convened by the 
discipline, the School 

of Management, IT and Governance or the College of Law 
and Management Studies, present papers at conferences 
and publish at least one article in an approved peer-review 
journal. Candidates may undertake full-time or part-time 
study. The requisite 392 credits are earned solely through 
thesis research and production.

Eligibility
As a research-based degree, a master’s degree in Industrial 
Relations or a cognate discipline with a combination 
of theoretical knowledge and practical application is a 
requirement. A module in Research Methodology at a 
postgraduate level is required.

Programme teaching and supervision method
Students enter into a contract with his or her supervisor to 
govern and facilitate the research experience.

Programme supervisors
The Dean and Head of School and/or the Research & 
Higher Degrees Committee draw dissertation and thesis 
supervisors from the discipline or other duly qualified 
academics upon review and approval.

Closing dates for applications
 No closing date. Admissions subject to availability of supervisors

and academic place.

Contact us
Westville Campus
Tel : +27 (0) 31 260 7264/8162
E-mail : Allyn1@ukzn.ac.za or

 pearcea2@ukzn.ac.za

Pietermaritzburg Campus
Tel : +27 (0) 33 260 6152

E-mail : Cunynghamed@ukzn.ac.za

Note: The programmes offered are subject to student 
enrolments.

INDUSTRIAL RELATIONS



Programme modules
The following modules will be presented in the programme:

Core modules
 Research Methodology

 Employment Law
 Human Resource Management
 Dispute Resolution
 Employment Law 2
 Industrial/Employment Relations Research Project

Electives
 Special Topics in Employment Relations
 HR Planning and Strategy
 Training and Development Strategies
 Organisational Behaviour
 Leadership and Change Management

Eligibility
Applicants should be in possession of a Bachelor’s degree 
with relevant majors and a basic entrance requirement of 
55% subject to staff capacity with preference being given 
to higher scoring applicants. Recognition of prior learning 
will be considered.

Closing dates for applications
 31 October for the first semester of the ensuing year.

 30 April for the second semester of the current year if supervisors 
and academic places are available.

CONTACT US
Westville Campus
Tel : +27 (0) 31 260 7264/8162
Email : Allyn1@ukzn.ac.za or pearcea2@ukzn.ac.za

Pietermaritzburg Campus
Tel : +27 (0) 33 260 5899
Email : Mngunit@ukzn.ac.za 

Note: The programmes offered are subject to student en-
rolments.

MASTER OF INDUSTRIAL/EMPLOYMENT 
RELATIONS (coursework) (HEQsF 9)

This programme aims to develop specialised and in-depth 
knowledge in Industrial/Employment Relations which 

will equip students to eventually practice at both public 
and private sectors. Students may elect to do the degree 
through coursework that is accompanied by dissertation 
or a full thesis.

Programme structure
Students are required to complete ALL core modules, one 
elective and a research dissertation. Full-time students are 
required to complete the programme in two years (over 
four semesters).

Programme teaching methods
For full-time students, lectures, seminars and presentations 
are held during the day and the programme duration is one 
year. Lectures for part-time students are held in the School 
on Mondays to Thursdays, from 17:30 to 20:30, and the pro-
gramme duration is three years. Attendance is compulsory.

Programme modules
The following modules will be presented in the programme:

Core modules
 Advanced Research Methodology

 Strategic Human Resource Management

 Advanced Labour Law

 Labour Economics

 International Human Resource Management

 Industrial/Employment Relations Research Dissertation

Electives
 Change Management

 Management Development

Programme Lecturers
The programme will be taught by lecturers in the discipline 
and invited practitioners.

Eligibility
Applicants should be in possession of a relevant Honours 
Degree in Industrial/Employment/Labour Relations or 
Human Resource Management or equivalent with an 
average pass rate of 65% subject to staff capacity with 
preference being given to higher scoring applicants. 
Practical experience in the field will be considered for 

applicants who have not achieved their minimum of 55% 
in their relevant Honours degree.

Recognition of prior learning will be considered.

CONTACT US
Westville Campus
Tel : +27 (0) 31 260 7013 /7264

Email : Muteswahm@ukzn.ac.za or 
  Allyn1@ukzn.ac.za    

Pietermaritzburg Campus
Tel : +27 (0) 33 260 5830

Email : loubseri@ukzn.ac.za 

Closing dates for applications
 31 October for the first semester of the ensuing year.

 30 April for the second semester of the current year subject 
to availability of supervisors and academic place.

MASTER OF COMMERCE IN INDUSTRIAL 
RELATIONS BY RESEARCH (HEQsF 9)

The Master of Commerce in Industrial Relations degree 
Programme by research allows for the development of 
individual research. Starting with a sound background of 
coursework from previous degree programmes, students 
will have the opportunity to contribute to existing fields 
in IR, or to begin to develop new areas of research. While 
meeting the dire need for applied research in organizations, 
students learn how to include citizens as co-creators of 
research findings. Dissertations, which meet certain criteria, 
may lay the foundation for accessing doctoral study, if desired.

Programme structure
While there is no coursework required of students, students 
must attend regular sessions with her or his supervisor, 
follow instructions from supervisors, and submit progress 
reports twice a year. Students are further expected to attend 
research and writing workshops convened by the discipline, 
the School of Management, IT and Governance or the 
College of Law and Management Studies and to participate 
in academic and practitioner driven conferences. Candidates 
may undertake full-time or part-time study.


